WEST BRANCH-ROSE CITY AREA SCHOOLS

Attachment B - Proposal Form

Proposer shall provide necessary information including but not limited to the information below.
Proposer can attach additional pages as necessary to provide additional information or explanation.

Proposer Information: Dean Transportation
Attn: Patrick S. Dean
4812 Aurelius Road
Lansing, Ml 48910
Pricing Terms

Base Bid (District Buses / Fuel / Parts / Facilities / Routing / Maint. / Util.): S 850,196

Per RFP Base Bid Includes: Use of District Buses, Management, Driver Labor, Aide
Labor, Training, & Technology.

Required Alternate No. 1: Yrs2&3 S 1771175
Per RFP Section 2.2.4.2.1: The additional cost of providing services for two

additional years. [Provided for comparative purposes. Please refer to

Pricing/Assumptions pages].

. ESTIMATED
Required Alternate No. 2: Pr— S 12,800
Per RFP 2.2.4.2.2 "The additional cost of providing a performance bond as further
discussed in Section 2.4.4."
Alternate No. 3: Vendor Fleet S 215,480

A comparison in total dollar amounts for providing services with the Proposer’s
own bus fleet.

Alternate No. 4: 1-CameraSystem  §].54 per Bus per Day

"The additional per-unit cost of installing a video.cameraor comparable recording
device of acceptable quality and function to allow for the School District to obtain
continuously recording images of events and occurrences while the vehicle is being
used to transport pupils.”

Alternate No. 5: Vendor Maintenance  § 240,983

"The additional cost of providing services of a mechanic(s), rather than the School
District performing those services." [INCLUDES PERSONNEL AND PARTS/FLUIDS]

PLEASE REFER TO 'COST PROJECTION AND PRICING ASSUMPTIONS' AND 'RUN DETAIL' PAGES FOR
ASSUMPTIONS REGARDING PRICING.



Dean Transportation COST PROJECTION AND PRICING ASSUMPTIONS

-

WEST BRANCH-ROSE CITY AREA SCHOOLS(District-provided Buses) RFP (Ver1)
B D PO on Co
= ; SR 7 o o o :

General Education [Home-1o-School] 91% s $ 776871 S 798,235 | 820,186 | $ 8427418 865,917

Special Education [Home-to-Schod] 0% s = s - s = s - $ - s -

School Bus Aides [IEP Spec Ed Attendani] 0% s - s E $ = s = s = s =
School Bus Monitors [Gen Ed Altendant] 2% $ 15480 | $ 15,906 | 16,343 | § 16,793 | $ 17,254 | § 17,729
Field/Sponts Trips 7% $ 55882 | § 57419 | § 58,998 | § 60,621 | $ 62,288 | § 64,001
SUB TOTAL 100% | $ 827,441 | S 850,196 | § 873,576 | 897,599 | § 922283 | § 947,646

(Less) Est. MDE SE Reim. 70.4165% | $ il ® - S - $ - s - $ -
NET TOTAL 100% | $ 827,441 | 5 850,196 | S 873,576 | § 897,599 | 922283 | § 947,646

Per Diem + Variable Hourly Charges (Utilizing Annual CPI)

Contract Year 1 Contract Year 2 Contract Year 3 Contract Year 4 Contract Year 5
3 2014-2015 2015-2016 2016-2017 201
Bus+Driver Per Diem [Cost for first 4-hours] $166.36 $170.93 $175.63 $180.46 $18543 $190.53

Proposed Transportation Cost Per Day

Bus+Driver Variable Hourly [Cast per hour over 4-hours) $18.90 $19.42 $19.95 $20.50 $21.07 $21.64
Opt. 1: Contractor Owned Bus Per Day (Chargad ‘Per Bus $41.61 $42.75 $43.93 $45.14 $46.38 $47.65
Opt. 2: Contractor Qwned Bus Per Route (Charged Per Rou) $50.66 $52.05 $53.48 $54.95 $56.46 $58.01
Field/Extra Curricular Trip Rate [Per Hour OT may apply) $30.83 $31.68 $32.55 $33.44 $34.36 $35.31
SE Transportation Aides [Covers first &-hours] $86.00 $88.37 $90.80 $93.29 $95.86 $98.49
SE Transportation Aides per Hour [4-hour Minimum Applies] $21.50 $22.09 $22.70 $23.32 $23.96 $24.62

Air Conditioned Buses Per Diem [Per | Costat Tnstaf] $11.50 s$11.82 $12.14 $12.48 $12.82 $13.17

Solid State DVR Video Systems [Srgle Came $1.50 $1.54 $1.58 $1.63 $1.67 $1.72
White Fleet Maintenance: Labor Rate Per Hr [Parts a1 Cost] $41.00 $42.13 $43.29 $44.48 $45.70 $46.96
2013 FCC Radio & Base Station Upgrade Cost (1t Appicabl] DISTRICT DISTRICT DISTRICT DISTRICT DISTRICT DISTRICT
&"ﬁi::-:‘;ﬂ:f‘;:::;fﬂ:};s::ﬂ;mf‘ﬁ, 2oy | DISTRICT DISTRICT DISTRICT DISTRICT DISTRICT DISTRICT
Zonar= Live-Time GPS Systems INCLUDED INCLUDED INCLUDED INCLUDED INCLUDED INCLUDED
Chid Reminder Systems™ [or DM Syscem] INCLUDED INCLUDED INCLUDED INCLUDED INCLUDED INCLUDED
VersaTrans RP [Arcual Sugpent§ Fees] OPTIONAL OPTIONAL OPTIONAL OPTIONAL OPTIONAL OPTIONAL
el shipeshopl i INCLUDED INCLUDED INGLUDED INCLUDED INCLUDED INCLUDED
Fuel Provided By District o Included in Price DISTRICT DISTRICT DISTRICT DISTRICT DISTRICT DISTRIGT
Fuel Benchmark Included (Per Galion Net of Taxes) £0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Annual Contract CP1 Increase ] Base 2.75% 275% 2.75% 2.75% 2.75%

ANALYSIS BASE-COST ASSUMPTIONS

Dean Transportation understands the following assumptions to be accurale. These assumptions are the primary cost drivers for this analysis. These assumptions and
pricing are subject to clarification and or negotiation with the district

System Assumptions:

1. Pricing proposal assumes a directSs¥@§FCOntract Detweerr Deanglgansportation and West Branch-Rose City Area Schools, incorporating all
assumptions contained within the Proposal, and reserving the right to mutally negotiate contract terms and conditions. Bid Proposal Exceptions
are noted on this Projections form, as well as the Proposal's Sample Contract section.

2. Dean would welcome the opportunity to work with the West Branch / Rose City Area districts, as well as COOR ISD to determine additional
efficiencies that might be available via iMeégmtingthetransportationsenvices.,

3. Dean's proposal assumes that Dean would provide (at a minimum), the staff outlined under Paragraph 5 on page 2 of this 'Cost Projection and
Pricing Assumptions' section, while the District(s) would provide all routing and related software.

4. Academic Year: 283iGERun(s)and O SE Run(s) operating on a Net 180.0-day Acad. Year with 1 Aide(s).

5. Summer Program: 0 GE Run(s) and 0 SE Run(s) operating on a Net 0.0-day SU Program with 0 Aide(s).

6. A Ji—chr DailyMinimumiisapplied to all Home-To-School School Bus Runs and Aides.

7. Dean-provided elSgtfeniEChild Reminder Systemsion all buses utilized for this service.

8. Dean-provided Zonar GPS Systems included on all buses utilized for this service.

9. Additional run data, including actual district run begin/end times, must be reviewed to ensure accurate 'apples-to-apples' cost estimate.

10. pean would work with District on any pass-through costs associated with the Patient Protection and Affordable Care Act (i.e. Act-related costs
that would pertain to either the District or a Vendor, regardless of which provided the Transportation Services described in this RFP.) We are
currently reviewing an updated estimate of any potential impact of this legislation with respect to the new components becoming effective in
2014 and would welcome the opportunity to review this with the District.

COST ESTIMATE VALID THROUGH MAY 31, 2013 WITH SEPTEMBER 1, 2013 START-UP. DEAN WOULD EXTEND PENDING ADDITIONAL DIS(
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Dean Transportation COST PROJECTION AND PRICING ASSUMPTIONS

WEST BRANCH-ROSE CITY AREA SCHOOLS(District-provided Buses) RFP (Ver1)
ANALYSIS ASSUMPTIONS (CONTINUED)
N
\ 11, District-provided two-way radio upgrades to meet 2013 FCC requirements on all new buses.
12.  pean-provided on-siteManagement; Maintenance, Drivers; Bus Aideés, and'Substitute Driving Staff.,
13.  All Dean trainingshas.been included in the above projections and Per Diem Charges.
14, Assumes anB32-bUS District-provided fleetwith.an average age not'exceeding 7.0'years andamestimated T4=yeanusefullifesm
15. School buses would have West Branch-Rose City Area Schools on the beltline. Dean Transportation would be identified per MDOT requirements on the
lower portion on the vehicle by its DOT numbar,
16. Annual cost projection assumes the route hours cullined on Dean Transportation's "Run Detail" Spreadsheet and that the time represent ‘gate-to-gate’ only.
17. This Cost Estimate INCLUDES Field and Athletic Trips budgeted at:
# of Trips: 337
Labor Hours: 1,813
Miles: 38,922
18. ‘To-and-from’ school pricing includes a 21.7% spare vehicle ratio (and an approximately 39.1% spare ratio when including field trip buses.) Schedule
represents estimated replacements based on fleet age if Dean were to provide buses with goal of reducing overall fleet size if feasble. Actual purchases
could vary.
Proposed # of Vehicles to Maintain/Operate: Est. Optional New Equipment [Est. Based on Fleet Overview]:
Regular Run Vehicles: 23 2013-2014 6 new buses infused Year 1 for a 32 bus fleet
Spare Vehicles: 5 2014-2015 3 new buses infused Year 2 for a 32 bus fleet \ .’
Special Trip/Athletic Spares: 4 2015-2016 2 new buses infused Year 3 for a 32 bus flest i i
Total: 32 2016-2017 2 new buses infused Year 4 for a 32 bus flest
2017-2018 3 new buses infused Year 5 for a 32 bus flest
Total 16 total new buses during term of contract
19. Analysis includes all management, maintenance staff, driving, attendant, and sub driver staff, as well as Dean's full management support.
Proposed ON-SITE Dean Staffing Levels:
Trans. Director: 1.00 (Base Bid) Drivers: 26.00 (Base Bid - Includes Permanent Sub. Drivers)
Asst. Trans. Director: Trans. Aides: 1.00 (Base Bid)
Router(s): Fleet Staff 2,00 (Alternate Bid)
Dispatcher(s):  1.00 (Base Bid)
Clerical:
20. Analysis INCLUDES Dean providing [AS PRIMARY] $10,000,000 of liabilty insurance coverage, as well as Comp & Collision on all vehicles.
21. Cost Estimate assumes DEAMwillpay forallsoftware license fees, currently paid by the district. DEAN to provide replacementicomputer when current fleet
and operalions department computers need to be replaced.
N 22. Cosl Estimate EXCLUDES ‘maintenance and parts for the entire school bus fléet, with all repair costs (excluding operator error) 1o the district.

23. “Est. MDE SE Reim.” reflects NET cost to the district AFTER 70.4165% reimbursement from MDOE for SE-related expenditures (If applicable). This
reimbursement occurs between the State, the Intermediate School Disltrict, and the Local District. The District must review this with the ISD as actual
reimbursement CANNOT be managed by Dean Transpeitation. Dean will provide a separate invoice for its dedicated Special Education services.

24. Cost estimate ASSUMES that ;Nest Branch-Rose City Area Schools will provide the following Infrastructure, at no charge to Dean the following:

Office & Vehicle Storage (Parking) Facilities Radio Tower and Base Station (FCC 2013 Compliant)
Use of Large Repair "Shop” Tools Internet Access

Snow Removal Use of Phone System and Phone Numbers

Utilities, Waste Removal, Custodial Services Use of District Vehicles for Transportation-related Issues
Vehicle Plug-In's (If applicable) Use al Dlstncl; puters & Related Technology

25. Except where times are included in Run Detail, Cost Analysis doegNOT lntlude any existing Ambucab, Taxi Cab, Pawchlai Schools Fundn‘ugﬁ‘Parenlai
Reimbursement, Transit Passes (if applicable), or Field/Sports Tnps serwces that are currently chartered with third-party service providers.

26. Changes in bell times, pick-up/drop-off windows, calendars, ride times, or other system parameters could increase or decrease this estimate. Dean
Transportation will work with the West Branch-Rose City Area Schools on these factors to maximize transportation efficency. Annually, Dean Transportation
will provide effecency recommendations to the West Branch-Rose City Area Schools Administration.

27. This cost analysis is based on the driver and attendant hours identified on the attached Run Detail Spreadsheet. This data is assumed NOT to include pre-
trip / post-trip / fueling time. West Branch-Rose City Area Schools should review the Run Detail Spreadsham,}o ensure an accurale analysis. If the Run
Detail Spreadsheet is unrepresentative of the current system then this cost analysis could be over

28, Dean recognizes the complexity of this type of Analysis and would welcome the opportunity 1o review this data with West Branch-Rose City Area Schools as
well as any additional data collection that might assist in determining the best transportation option(s).

29. Dean's model assumes in all structural Options that no laxes will be payable on the district facilities, and as such no tax basis has been assumed.
Subsequent determination of a lax basis by municipality, county, or state could affect pricing.

30. Attime of transition, Fall 2013, Dean and the district will mutually agree upon the value of the district's current parts inventory. Dean agrees to credit the
School District's invoice for the agreed upon value. Dean is open to discussion regarding the transition date.

Parts Inventory Per RFP: 8D (est. credit for inventory, subject to change by July 1, 2012)

Page 2 of 2

3/4/2013



} jo | abed llelag uny

"W3LSAS NOWLVINOJSNYHL INFHUND S.101M1510 FHL 193434 ATLVHNIOV Q1SN STWIL ANVA JHL IVHL JUNSNI/AIMIA ISYATd

‘WALSAS FHL 40 SNOLLDITON 1502 FHL 123433 TIUM SIWLL ANVQ 35IHL OL STONVHI ANY "ONLLIDANE ANV ONITIIE HO4 SHIAINA 150D AHVNING JHLIHY A11SN SYNOH NNY JHL LVHL JLON 3SVId

ON &du]-0id epnjau; sawp esay) og

VORI 20 sening 1) 0 |
siney ad sapp Bay o0 S3INOUNd - SILNOHAVOQIN - INOH WY - oy sl sha) Bar] 0°0
0008 - 0 000 |ofO]O ojoj o ojolo gfo]o ojo|o 0 0 0 W10l
000§ . 000 | o 000 | | i | [ i
0008 . 000 | o | oo - . - .
0005 g 00°0 0 000
00’08 . oo | o 200 NOILYLYOdSNYHL HINWWNS ON
0008 E 000 0 000
0008 12 000 (] 000
0008 - 00°0 0 00
0008 - 000 0 000
06918 sunon | ™" W” H E Pl | vms M M w N m b fums &) 5 m 3 | ums M m m pu3 | s wing e wny P
8c991s NNY wlpy Rl W s o) & ow)| Al LT m ] L™ m 5 | 2 wdi [peddpbal " den
SHALE L m R 0 v 301V GNY H3AIHA 'Snd
£102-ZL0Z OOk IENUEK SHNOH NIW PETE T 14841 B0 id 2L oy WY 1911 w1oH HY
v.130 L d WYHHOHd H
“pepn|ou] 10N BelU]] 90y O[qEHUA ‘dJH o41 Ul pepIAGId Sl A|IUp [Ul0] 0je[Na|Es O] Se|dilus a1¢ salul] o)noY :ejoN, ON iduj-aig apnjou sawg asay) og
aBeag Ao 3apeay Mol e |
siney #d sapn Bay e $3LNOY Nd £2 S3LNOY AYOON - S3LNCH WY 2 sinoy sad nksg Bay| oo@n
pr'00Z'vs | 98 114 Wy |00 |0 ojo| o ojajo ejojo ojojo 13 oLy €2
tzeozs  |oe's 000 | & ¥5 ocy | 00 00€ | oo 28 | 008 oog ooz 0 | 34| on |ve ] o8t [ (seeq) 82
9€°9918 0o’y 0070 58 124 ¥2S | 006 »25 | 008 0 3H | ON e 081 (154 {soed) 52
arvozs | oog rel [ 0gr | 00E 00°€ | 004 o6 |00 008 jooc | 0 | 3| oN | ke | om 22 (hapw) vz
9c'oots | oow 50 8Le 805 | 0oc ovs | 00w BEIEEEAED 1] (uojesy) £2
91'vozs | ooe [ 09 0S¥ |00t 00 | 0074 |08 ; oe's | 008 008 joozf o | 38 | on |z | o8 222 (s301) 22
$0°90Z$ o9 L8t 909 98 | 008 00°E | 001 06’6 | 008 oogooc| o | 3w | oN | e | 0B 22 (uamQ) 12
9T9918 oo’y EL r2e ¥0§ | 00€ J 02’6 | 008 0 |34 ] ON | ¥8 031 (uo3s) 02
ot'eols  |oow i s 815 | oot 26 | 00® o | v | ol (uosewe]) 61
9€'991S ooy & (2 0£5§ | 00'E P25 | 008 0 E L) 081 (uslapn) g1
cozLis ooy 02 aLy srg | oo ££% | 00 0 | 3 | o 22 owni) L1
e0zLls  |ocy 801 Ly $v5 | 00€ s | 00w NE] 081 £02 (aay) 94
COZLLS o'y 9 alr Srs | 00E E€% | 008 0 3| ON g2z [ymsi3) 51
Zeoes | 0s's gl 55 oct | o0E 00 | 00t 26 | 00% ICA R EIERE 202 (iapuwa) by
oL'r0zs 009 51 00’8 oE® | 00'C 00 | 004 & 026 | 00 g oL 0 | 34 | s | & 002 (hauuey) g1
9g'o9ls  |ooy % 21e 805 | 00t ¥08 | 008 NEINENED (2] (6(1192) 21
9t'09ls | oo 5 e 805 | 00°€ | k6 | 008 Vo3| on | e | o1 202 (uwoy) 11
z'ies  |ors 991 29 ¥05 | 00 ooe | oot [IRPE|E 026 |00 cogfooz) o | 3w | on | w8 | o8t £22 (umgoL) ot
92'581S 00's 901 00 00y | 00E 00°E | 0} L 086 | 008 008 joOL] O 3H | ON 2L 081 G12 nsna7) §
9g'o9ls  |ooy 000 5 00% ogr | 00€ 0 | o8 0 3d)on || oa 102 (yauoimays) §
£8°0618 | o0e's 000 | o2 81§ 005 | 00 00 |21 BB 006 [ 008 oogfoo|o | 3| on || om (yeeen) £
se'o9ls  |ooy 00’0 £3 (S 805 | 00 R 01's | 0% 0|34 ] on|[re] s e
9t'09ls  |oo'¥ 000 | o [ ous | oo g 026 | 008 0|34 |on ||| om (poan) §
£9'6028 | oc'9 000 | 2 219 85 | 00€ 00°€ | 001l 3 024 | 00 oogfoos| o | 34| on | re | oat ] (nesy) v
06818 mEN ¥ w HEIE m M M P | vms m m w3 [ ums M W m p3 [ s m m S e [ g y
9e'091s z-_a“m!ﬂm wnlpy h 3 £ § ] oy & gy 4 oy vy W C 2 | sty [podarns) a0
3 m oo P L e HNo ¥a 301V ONY H3AHA ‘Sna
CHZZIOZ  00F  [RNURY SHNOH NIN ZiLmnol d 1oL onel fd o 2 MLwRH Y L i1 ool iy
a a Hy av

m_,oN\E‘% (LOIH1S1a A8 G3AIAOH) WO ILYWHOLNI 11V130 NNY uoljepodscii) uesg



1 jo | ebed 19914

“gjqissod Jl pazis-umop aq Aew aal4 ()

sieak p) Karewixoidde jo ay) pajoadxa prepuels uo paseq ajnpayos JuslLoeidal AHYNINITIHd © luesasdal 01134 ut paiubiubly sajiyen (g)

(189]) Jj&s o1 Spafa jouisiq Jl) |2 apew s1 10puap Aq juswhed (2)

‘uoladsul / yBnosyl-yem Jaie Jes)-pue-eam Aue Buipnioul 'spajep [eusiew umouy Aue jo 8aJ) aq pue aseyaind jo awr [ uoipadsu| s ssed jim sapiyen sewnsse Bunig sng (1)

JO uolisueI}jO &

£ (4 z £ 9 006'06L $ 2 (lesodoid paump J0j9eAU0D) 931d BSBYIING 19314 POIEWNST, ., Sajo|yep G unod
w9 189 §L9 999 €0'L d 1014181 8Y) Y)im passnas|Q sijeday 1857
L0z 6002 8002 1002 9002 006'08L $ |g0Lqns
212 2l0e 2102 2102 Zloe e’y § 005'c$ | 0007 § | 000'8G§ | umouyun | pepueis umounun a X X 99 9 b quiganig 3 622 HEM
2z 2102 2102 eLo2 Al 00e'26  $ 0007 §|00c'06¢ | umouun | pizpums umouxun a b qa adig3nTg b auiganig i 822 OHEM
8002 8002 8002 8002 8002 000ts  § 005'F §|005'15S | umowiun piepuTis umouyun a X a Qadiganna b asigantg ] 122 oHEM
8002 8002 8002 8002 2002 000'es  § 005'h § | 005°1SS pivpeS wmouun a X a adiesna | aulg3In1a | 922 OHEN
8002 8002 8002 800 8002 000'cs  $ 005'L § | 005'5S piepueis a X v8 a auig3anTg ' auig3anta b cie OHEM
8002 9002 8002 8002 8002 000'cs  § 008'L $ | 009'kg S | umouun | pivpuis umeuNun a X il a auieand | auiganig ' v
8002 2002 002 2002 8002 000'e§  $ 005't § | 00s'tgs | umownun | pepueis umouxun a b 8 qa auigantd | aHIgan1a | £22
1002 1002 1002 oos'os  $ 005t §|009'82% | umowiun | piepumis usouyLN s} X i 3 auig3anig } auigania | | 2002 | E2¢
8002 5002 9002 00z'sz  § 00S'L §|00L'€2$ | umowiun | pepums o a X 73 9 awigznng b L | 9002 | 122
9002 9002 9002 00Z'9€  $ 005'h § | 00LbES | umowun | prepueis umauun a X 8 auig3nig | q4ig3anig | %002 | OC2
5002 5002 5002 009'6k § 000'L $|009'81S | umouyun | piepumis ousuN a X 1L 9 SYWOHL vl SYWOHL vl | so0z | 612
v002 002 $002 ooL'9l  $ 000'F § |00L'SkS | umowiun | pmpums uMauun a X 2L 9 qdig3anig | auig3nTg L | vo0z | 8iC
¥002 002 v002 000’z § 000'k § |000'k2$ | umowiun | piwpumis a X L] a qdiesn | au1g3ang b | w002 | 32
002 ¥002 »002 00022 § 000't § |000'k2§ | umowiun | pivpums UMOUYUN a X It a QLI83N1g | EIGENRE] L | vooz | 912
£002 £002 £002 00§z § 000's § | 008'LES | umowun | piepues umouRL) a X ZL 9 asigang ! asIganTa b Sie
€002 £002 £002 005Zk  $ 000"k $ | 00§'kIS | umowiun | popuuis uMousLn a b gL 3 auigana } auigania b Fic OHEM
2002 2002 2002 00Z6 § 000't § |o0Z's §| umowiun | pepumis uMoLYUN a X 2L | HINITLHOI34 S SVYNOHL Lt 4% OHEM
2002 2002 2002 00s'tL  § 000t § | 005’0k | umowyun | pepums ] a X v a adiganta b auigania ' 3%4 OHEM
2002 2002 @002 00s'tk  § 000'L $ | 00§'0kS | umouyun piEpuTig ] a X a adigania l aulIeania L 0iz OHEM
1002 1002 1002 oog's  § 005'L$ | 000't §|00K'9 § | umouyun uROURUN a X X 2L o] HINILHOITH4 L au1eana | 602 JHBM
1002 1002 1002 0or'e 000't § |00K'g §| umowiun | pEpunis umouNun a X 8 a aHiean1a | auiganta ' 802 oHEM
5102 1002 1002 8L S 000’k $ [008'9 §| umowyun | piEpumS umouxun a X SL ¢} adig3na | QuIeana b L02 oHEM
5402 0002 oog's S 005 §|o00c'9 §| umowyun | pepums umouRL) a X i a SYWOHL ¥l SVINOHL vl 902 oHEM
vi02 viog 0089 § 008 $[o00f'9 §| umousun umouRun a X ] a SYWOHL vl SYWOHL vl S02
vio2 vi02 ooLr § 005 §|002'F §| umowyun | pepums umouRun qQ X # a SYWOHL ¥l SYWOHL vl £02
vi0e pI02 G 00L'F H 005 §|00Z'W S| umouyun | piwpunis umowiun a X ¥8 a SYWOHL vl SYWOHL 7 20e
£102 £102 £102 0oLy S 00§ §|00ZF §| umotnun | pupueis umounun a X L] a SYWOHL tl SYWOHL tl 102
£102 £l £log ooLe  § 005 §|00Zc §| umouxun | piepums umouYun a X ¥ a SYWOHL ¥l SYWOHL vl | 881 | £-66
£102 £h02 £102 ooL's § 005 § |00z §| umowyun | popums umowun a X v SVWOHL vl SVIOHL vl 266
£102 £102 €102 oL § 005 §|00Z¢ §| umounun | pepuRis usounun a X v8 [4] SYWOHL ¥l SYINOHL v 1-66
€102 €102 €108 ooL'e s 005 §|00Z'¢ §| umouxun | piepumis usauyun a X ] a aHi8ang ] auigania b 8661 t-L6
£102 £102 £102 oot § 008 §|ooz'c §| umouyun | pepums uwauyun a X 8 a quIg3ng ! Quigania | | e881 | €16
eroe £102 oot § 00 §|o0z'c §| umewxun | pepmis umowyun a X e a ouIgang | awieang L] e
g0t e 2102 000'c $ 005 §|00§'Z §| umouxun piEpLES usouyun Q X ¥8 a @uigan18 ] auis3anTa )
008’k $ 00Z $|00p'L S| umouun | prepums umouyun a X a aHigana QulganTd

810Z-L102 L102-9102 91026102 SH0Z-¥ROZ bioz-cloz lujoL v aug iy oxey| [eng  oepjpA Y 1 ojmgay dey s|sseyd
. uswasejday o|aiyap |euondp 7 8By 1004 , (s) uonenjep yoog mMojlap
‘Jeay) 8y Jo uonaadsui [eaiueydaw pue ybinolyl-yiem juiol Buipuad Budud reuy apiacid | ueag
8100435 Bery A} esoy-LIURIE 1SOM NOLLYNTVA 133714 Y00d MOT13A AHYNIWITIHD NO a3svd ASYHIHNd 13374 TYNOILJO
€102/¥/e 1INIWIOVYIdIH A3 LD3rCea ANV NOILYNIYA L3374 uopepot. 21| uesqg



Dean Wage and
Benefits Overview

WAGES

Hourly Compensation Overview

Driver &
Attendant
Seniority

Hourly Rate

Guaranteed
Hours

District seniority (for pay and bidding) is recognized for
District employees transferring to Dean by a designated date

$12.50-$18.50 (Based on Position & Seniority)

3 to 4 Hour Daily Minimum (Excluding partial absence days)

2

Position

Hourly

Pay Rate

Employer-Paid
Benefits

Other
Benefits

Bus
Driver

Bus
Aide

Mechanic

&

$12.50
to
$18.50

$10.00
to
$14.00

$16.00
to
$22.50

Seniority-based:
Single Health Insurance
Premium Co-pays
& 401(k) Match,
$10,000 Life Insurance

Seniority-based:
Single Health Insurance
Premium Co-pays
& 401(k) Match,
$10,000 Life Insurance

Seniority-based:

Single Health Insurance

Premium Co-pays
& 401(k) Match,
$10,000 Life Insurance

Personal Time;
Employee Options on
Group Dental, Vision,

Unum, FSA

Personal Time;
Employee Options on
Group Dental, Vision,

Unum, FSA

Personal Time;
Employee Options on
Group Dental, Vision,

Unum, FSA
4
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EMPLOYEE BENEFITS

Benefit Overview

o

Premium Rates

Health
Option
Training
Pay
401(k)
Option
UNUM
Option
Dental
Option
Optical
Option
Personal
Days

Vacation
Days

Miscellaneous

Uniform

Employee
Assistance
Program

Continuing
Education

Life Insurance

Certifications

CDL
Training

Sub Drivers receive a higher Hourly Rate & Guaranteed
Hours. Overtime is calculated in excess of 40 hours worked
per week.

If Elected (After 1 Year: 45%—80% SINGLE PLAN provided
by Employer, Match Amount Based on Seniority)

40+ Hours per Year (Paid at standard Hourly Rate)

If Elected (After 1 Year: 1.0%—5.0% Employer Match, Match
Amount is Based on Seniority at $1 for every $2)

If Elected
(Payable by Employee at Cafe 125 pre-tax pricing)

IF Elected
(45%-80%, Based on Senioirty and Health Election)

IF Elected
(45%-80%, Based on Senioirty and Health Election)

7-12 Paid Average Hour Days (Based on days worked)
10-20 Non-paid Days (Based on Seniority)
Paid MDOT Physicals

Company-provided Jackets & Security ID
Available to ALL Dean Employees and their families—free of
charge. This confidential service provides grief counseling,

financial services and healthy living consulting.

Continuing Education Opportunities for those individuals
looking to grow within Dean Transportation

Employer Paid $10,000 Life Policy

Paid MAPT/MSBO Certification Classes

Paid CDL Training ($1,500 Value)
_4
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